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ABSTRACT 

In Psychology, Stress refers to the perception of external pressure and body’s 

response to it. Everyone has to face various mental stresses in various stages of life 

causing medical and psychiatric problems. Most common source of stress in elderly 

includes changes of financial status after retirement, changes in their lifestyle, daily 

living activities as well. Sudden decline in the financial status as well as finding 

themselves without charge of daily duties make them to feel lonely, futile and 

ineffectual in several aspects. The present study tried to find out the difference 

between the level of Stress of the self-employed middle aged men and middle aged 

Government employed individuals.  A large no. of retired both Govt. and self 

employed individuals were approached. Among them, 200 middle aged males (100 

self-employed and 100 Govt. employed) aged between 45-55years were selected from 

Suburban areas of Kolkata. The questionnaire used was TheHow Stressed Are you? 

(Heller and Hindle, 1998).Results indicated that Government middle aged males are 

more stressed than self-employed middle aged males. As per the findings we can 

bring awareness regarding the pros and cons of retirement, helping them to adopt a 

healthy lifestyle to combat stress and fulfilling the void with meaningful actions.  
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IN T R O D U C T I O N 

The second part of the 20th Century has been variously designated as the ―age 

of stress‖, while stress is universal human experiences, intrinsic to the human 

condition, the nature of the specific environmental stimuli evoking stress and anxiety 

emotions has changed remarkably over the year. (Gaudry and Spielberger, 

1971).―Stress is the interaction of the organism with the environment‖ (Ivancevich 

and Matteson, 1980).The intensity and duration of stress changes depending on the 

circumstances and emotional condition of the person suffering from it. 

Stress is a fact of everyday life. When people reach out for help, they are often 

dealing with circumstances, situations, and stressors in their lives that leave them 
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feeling emotionally and physically overwhelmed. Many people feel that they have 

very little resources or skills to deal with the high levels of stress they are 

experiencing. Stress is defined as the state of psychological upset or disequilibrium in 

the human being caused by frustration, conflict and other internal as well as external 

strains and pressure.  

Retirement is the point where a person stops employment completely. 

According to American Heritage Dictionary (2001), ―Retirement is to withdraw from 

one’s occupation, business, or office; stop working‖. According to Compact Oxford 

Dictionary (2000), ―Retirement is leave one’s job and cease to work, especially 

because one has reached a particular age‖.  Retirement is an individual’s process of 

exit from their workforce accompanied by decrease in psychological commitment to 

work and at the same time increase in behavioural withdrawal from work. (Wang and 

Shi; 2014).Retirement should normally be a period of rest from the stress and exertion 

of work, when one spends most of his time with the family, with old school mates 

and, of course, in bed (MacBean, 2007). Having spent 30 to 40 years working for 

salary, one would normally be expected to have laid the foundation for financial 

stability, with pension income acting as back-up. The reality today, however, is much 

different. Most of our retired countrymen are poor, needy and destitute, and are 

dependent on the meager payment from the pension scheme which they often struggle 

every month to draw. Today, the role of the family is changing-future generation of 

the older may not receive the care and financial support they expect from their 

families. In many countries, and territories, people consider it increasingly important 

to be self-reliant in later life. It is therefore not surprising that many workers who are 

approaching the age 60 tend to be uncomfortable and unwilling to issues concerning 

retirement. Retirement presently has the capacity to disappoint its occupants. Few 

people attain a home-on-the-fairway retirement or can sustain such consumption past 

the first decade of retirement (Ervin et al., 2009). Retirement also has the capacity to 

disappoint because it eventually fades into the fourth age or "deep old age" of 

disability and physical decline. A study (Pietilä, Calasanti, andOjala, 2017) showed 

the retirement induces a crisis in males when they faced a sudden decline in their 

earnings. It was perceived as a crisis of masculinity , as reveled by discourse analysis 

in the said studies.  

Another issue which is related to the retirement is health status of the employees. 

Health status is often interpreted as absolute; however, the literature on the role of 

health in retirement suggests that health status may in fact be somewhat elastic, and 

therefore subject to individual interpretation. Results of a study (Sharpley and Layton, 

2011) showed that men who retired earlier reported better physical health than that of 

both men and women who retired voluntarily  

Elasticity of health status suggests that health may be influenced by any number of 

factors. Retirement, couched as an educational intervention, may play a role in 

influencing health status, with planners experiencing better health status over time 

than non-planners. Retirement is as significant a contributor to health for women as it 

is for men; however, gender variations in the role in health of retirement are apparent. 

Until recently, health conditions are afflicted men and women varied significantly, 

with men more likely to suffer from acute mental and physical  illnesses and women 

more likely to suffer from chronic diseases or conditions (Hanson and Wapner, 1994). 
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Acute mental and physical illnesses were more likely to necessitate labor force 

withdrawal whereas managed chronic conditions did not. A study conducted among 

100 retirees of district Srinagar between June2015 and June 2016, on Levels of Stress 

among elderly retirees revealed that nearly 40% of cases had moderate level, 03% had 

severe level, 04% had extremely severe level, and around35% had no stress. Majority 

of retired employees 85% either used average level, or used good level of coping with 

aminority 10% using low level of coping. There was a significant positive correlation 

between the stress and gender. (Ilius et al., 2018) 

In Eastern and Central Europe where the effective retirement age is 57 for men and 53 

for women, the proportion of the aged in the population has been increasing at a time 

when there is a strong trend towards early retirement (Ross and Wills, 2009). In 

Turkey, many people retire below the age of 50 or even 40. Public sector employees 

in many countries can retire at 55 or earlier (Ross and Wills, 2009). Legrand (1999) 

observed that the trend towards earlier retirement and the general longer lifespan 

means that the average individual is spending a much longer proportion of his life 

time in retirement. If the above development in population dynamics is considered 

alongside fertility rate, it is quite clear that there is a looming problem of old age 

dependency burden. In the major industrial countries, it has been observed that for 

each person over age 60, there are five to eight people of working age. This old age 

dependency gives course for great concern. The need to take a critical look at the 

social consequences of this demographic trend has become a critical issue for 

development. Health status was not an isolated factor in working power of labor 

force. Retirement is a complex matter, subject to influence by a broader spectrum of 

considerations, including but not limited to characteristics and implications of health 

problems, social acceptability of health as a reason for retirement, financial, and 

familial circumstances. 

OBJECTIVE………………………………………………… 

1) To study and compare the level of Stress of Government employed middle aged 

males of the suburban  area of  Kolkata. 

2) To study and compare the level of Stress of  Self employed middle aged males of 

the suburban  area of  Kolkata. … 

3) To study and compare the level of Stress of Government employed and  Self 

employed middle aged males of the suburban  area of  Kolkata. ……  

HYPOTHESES:-…………………………………………………………………  

The level of Stress of the self employed middle aged men is comparatively lesser than 

that of the middle aged Government employees. ……… 

SAMPLE 

 Purposive sampling technique was used for choosing the sample. A group of 200 

males, aged between 55-60 years with minimum educational qualification of being 

graduate, monthly income ranged between 20-35K,  residing in Kolkata,  was selected 

for this study. Among them, 100 middle aged males are in Government job whereas 

other 100 middle aged men are self employed.  

TOOLS.:-…………………     

1) General Information Schedule (For both Government employed and Self 

employed middle aged males) - It contains items like NAME, AGE,  
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EDUCATIONAL QUALIFICATION, TYPE OF OCCUPATION, DURATION OF 

OCCUPATION and  MONTHLY INCOME.… 

2)  How Stressed Are you? (Heller and Hindle, 1998):– The test of Structured with 

32 items (for self-evaluation) a Likert-type 4 points response categories fitted with 

each item – ― Never =1, Sometimes =2, Often =3, Always =4‖ to yield a score-range 

of 32 – 128 with a scoring rationale that higher the score the higher would be stress.  

STATISTICAL..ANALYSIS..TECHNIQUE:-     

Administration scoring and statistical treatments  

In consultation with the selected subjects, data were collected by giving proper 

instruction. After collecting the data within a short time all the data were properly 

scored and scrutinized. Scoring and tabulation were done for all two categories of 

subjects, viz., Govt. employed middle aged and self employed middle aged individual, 

belonging to the different areas of the Kolkata city. For general Information Schedule, 

frequencies and percentages were calculated. In case of How Stressed are You? 

Questionnaire, respective scoring key was used to score the data. Mean and SD were 

calculated. Comparisons were made by applying t test. 

RESULT AND DISCUSSION 

TABLE 1A: Age (in years) of two groups of subjects of subjects belonging to 

Kolkata city. 

Age in year Group-A (Government 

employed) 

Group - B (Self employed ) 

% % 

55 - 56 22 28 

57 -58 44 48 

59 - 60 34 24 

FIGURE - 1A: Diagram showing the age (in year) of two groups of subjects 

belonging to Kolkata city. 

 
TABLE 1B : Educational Qualification of two group of subjects belonging to 

Kolkata city. 

Educational 

Qualification 

Group-A (Government 

employed) 

Group - B (Self employed ) 

% % 

Graduate 48 50 

Post Graduate 28 32 

Others 24 18 
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FIGURE – 1B: Diagram showing the Educational qualification of two groups of 

subjects belonging to Kolkata city. 

 
TABLE - 1C : Duration of occupation of two groups of subjects belonging to 

Kolkata city. 

Duration of 

occupation 

Group-A (Government 

employed) 

Group – B (Self employed ) 

% % 

15 – 19 14 20 

20 – 24 20 18 

25 – 29 26 24 

30 - 34  24 26 

35 – 39 16 12 

FIGURE – 1C: Diagram showing the Duration of occupation of two groups of 

subjects belonging to Kolkata city. 

 
TABLE - 1D : Monthly income of two groups of subjects belonging to Kolkata 

city. 

Monthly 

income 

Group-A (Government 

employed) 

Group – B (Self employed ) 

% % 

20 – 24 24 22 

25 – 29 38 36 

30 – 34 28 26 

35 – 39 30 16 
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FIGURE – 1D: Diagram showing the monthly income of two groups of subjects 

belonging to Kolkata city. 

 
TABLE  2A: Level of Stress as expressed by Government employed and Self 

employed middle aged males. 

 Group—A                                      

(Government Employee)                               

N= 100 

Group—B                                  

(Self Employee)                               

N= 100 

Mean 72.9 54.7 

S.D. 14.8 9.5 

SCORING STANDARD -32- 64 = Never feel distress, 65- 96 = Generally does not 

feel distress but has stress sensitive areas to be safeguarded, 97- 128 = hardly feel free 

from distress and its carryover effects on different spheres of Social life. 

TABLE  2B : Comparison between two groups of subject (Government 

Employed and Self Employed, under study in terms of  level of stress. 

                                                                                               

t value 

Group A Vs Group B 

7.34 

Df 98 

Figure 2 : Diagram showing the comparative picture of level of Stress of  Group 

– A (Government Employees) and Group – B (Self Employees), under the study. 

 
Data inserted in the Table 2A, 2B and Figure 2 reveals a variety of picture in 

connection with the stress as expressed by the Government Employed and Self 

Employed males. It can be said from the mean score that Self Employed individual  

never feel  distress and Government Employed are generally does not feel distress but 

has stress sensitive areas to be safeguarded. So, it is clear that Self Employed persons 
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feel comparatively less stress than Government Employed persons. Analyzing the 

data it can be said that the factors which generate stress are mainly blaming self when 

things go wrong at work, concentration on work is only one way to forget personal 

problem, one feel uncomfortable with new situations, response negatively to personal 

criticism, feeling guilty to sit and doing nothing for an hour or so, demanding 

attention or service immediately, fear of failure stops from taking  action, work life 

tends to take priority over family and home life.The majority of the literature finds 

that the experience of stress impairs efforts to be physically active (Matthew et al., 

2015). It is clearly important that the nature of  work towards the end of working life  

is related to stress and the associated ill health outcomes. For future generation 

contribution, family responsibilities are some caused for mental health illness 

(Amanda et al.,2005). Many leaders may face difficulties, barriers like financial, 

social, psychological effects at the end of a full career(Manfred and Kets, 2010). 

Middle age peoples are thought to experience more stress and to be more vulnerable 

to its adverse effects due to retirement (Carolyn et al., 2010). Research finds, at the 

middle ages, Psychological Transition to Retirement, the people experience stress and 

debilitating feelings of loss (Jamie, 2014).Unemployed persons reported high levels of 

stress.  The middle-aged experienced stress for economical factors, future plans, 

socioeconomic status and men potentially subject to substantial losses of income and 

wealth (Sheldon et. al., 2012). Findings indicate that retirement stress is related to 

disability of physical job strains. Furthermore, psychological job stress may reduce 

the ability of work during stage of retirement (Morten et al., 2015). Retirement is 

associated with increase in headache prevalence, particularly among persons with 

high amount of work stress or proneness to overreact to stress (Noora al., 2011). UK 

scientists suggest the stress levels at work peak when people reach about 50 to 55 

years of age toward retirement. The stress of retirement experienced during the last 

few years of job. Retirement stress occurs due to the thoughts of family finance 

(Bosse et al., 1991).When comparison was made between the groups separately 

significant different was observed between Group A and Group B i.e. Government 

Employed and Self Employed individual. Thus the HypothesisI which postulates 

“The level of Stress of Self employed middle aged men is comparatively less than 

that of the middle aged Government employees.”isaccepted at both 0.01 and 0.05 

level. 

Stress as expressed by the Government employed individuals are more than Self 

employed individuals. Their stress as expressed by the facts, title-- blaming self when 

things go wrong at work, concentration on work is only one way to forget personal 

problem, one feel uncomfortable with new situations, response negatively to personal 

criticism, feeling guilty to sit and doing nothing for an hour or so, demanding 

attention or service immediately, fear of failure stops from taking  action, work life 

tends to take priority over family and home life. 

All these are Stress generating factors as opined by the Government employed 

individuals. 
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