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orkplace ethics means the ability 10 distinguish
fram right and wrong. 1t includes the applications of
ordl principles and set of values regarding the
and code of conduct in workplace.

Moral behaviour which is one of the major
jons of the workplace ethics means (0 behave
worally i.e. how 1@ be a good supporter of social
arder or haw someone (real other individuals.
Inrrinsic and extrinsic motivation is also related to
warkplace ethics as how we mativale 10 maintain onr
cthical behaviour and moral values and avold
unethical means' in our workplace. Need for
unigueness means 10 behave in such a way that differ
us from other individuals, i.e. how our need 1o be a
w and our unique way (o deal with
problems and work affects our ethical behaviour and
moral hehaviour in workplace. This study iries 10
find the level of workplace ethics, moral foundations,
and motivational factors, and need for uniqueness
among T professionals within age group of 25-33
comprising of 150 males and 150 females and work
experience varying of 1-3 years and 3- above years-
The questionnaires used are: The Ethics Position
Qialiwmalre (Forsyth, D. R.: 1980), The Moral
Foundation Questionnaire (Graham, J and Haidt J
:':”“‘“} B ;2008), The motivational scale (Inirinsic
mu;::;mic motivational factors) (Pareek, U :
e The need for uniqueness scale (Snyder c
5 "“'Ull. H, L ; 1977). The statistics used were
b independent samples test,and
product moment correlation. Results indicate that
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there is significant difference between male and
female and between senior and junior emplayees
based on their working experience with regard o the
variables undertaken for the study. Workplace ethics
and moral foundation also the major aspects in the
present era, and il Is found 10 be significantly
correlated with the variables under study. Need for
uniqueness is significantly correlated with workplace
ethics at 0.01 level irrespective of working
experience, Need for uniqueness is also correlated
with workplace ethics at 0.01 levels irrespective of
gender. Intrinsic motivation for females and exirinsic
motivation for males also correlated with workplace
ethics at 0.01 level of significance. Lastly some

of moral f are also significantly
correlated with workplace ethics at both 0-05and
0.01 level. The variables that are contributing towards
this and how they are varying with gender and work
experience needs clarification. Keeping this in mind
this study has been undertaken.
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nformation \echnology (IT) is the technology of
We can use compuiers 10

modem sclence where putces
pulate data of information.

ore, Tetrieve, and mani i
“ wInformation Technology™ Was first

1, Leavitt and Thomas L. Whisler in

i Review.
lished in the Dusiness
:lh::i:;iyv::nmmcd (hat “the Rew (echnology does
ot yet have & single established pame. We shall call
it information rechnology (n.
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