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[The Indian Society has travelled from equal stahts to a male dominated one, reflecting the 
women as the weaker section. With the passage of time the sociehJ has progressed and now we 
have a 1111mber of rules and regulations established for prauiding security and special status to 
women. 11ie Indian judicial system and financial si;stem are also maintaining special prauisions 
of law for bettem1ent of women. August, 2013 has brought in a new era in the history of 
company law in India. The histon; of corporate India witnessed a landmark action by the 
introduction of the new Companies Act on 29th August, 2013. The new Act introduces a new 
provision relating to Women Directors. This noble act instils a new outlook on boardroom 
management. The new Companies Act 2013 enacts that even; listed company and even; 
other company having paid-up share capital of one hundred crore rupees or more or having a 
htmover of three l,undred crore ntpees or more, shall have at least one women director. This 
mandaton; requirement to appoint women on the board is expected to bring diversity as well 
as women potentials. 

Tiie present paper focuses on tire issue of representation of women directors on the board of 
some selected private sector and public sector banks prior to and after the introduction of tire 
new Companies Act. It highlights the comparative situation regarding composition of the 
board of these banks and position of women directors on the board of those selected banks as an 
impact of the vast changes in corporate laws. 
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Introduction 

Women in India have come across a 
tremendous change in their socio­
economic status over the past few 
decades. From equal status with men in 
ancient times, through the decline in 

position in the medieval period, to the 
promotion of equal rights by many 
reformers, the history of Indian women 
has been eventful. In modern India, 
women have held high offices in India 
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~ P .d p· . thal of the rcs1 ent, nme 
incl~dingspeaker of Lhe Lok Sabha and 
Min1s1er,( the Opposition. Though we also 
t,.eadero en CEOs in banking, IT, media 

ewom h3v 1·tality industries -and yet this 
d hosp . I 

~n ore the exception lhan the ru e. The 
15 rn b r of women reaching top 
nulll e · · . flt I Th' management pos1L1ons 1s sf_ 1 ow.f f 1s 

b r (alls to a paltry 1gure o ew 
nurn e . 

1
t when 1t comes to top 

percaegiement or board positions. 
man 
Tl new Companies Act is a landmark 
• 

1
~he history of Corporate India. The 

;~56 Act was passed in the first decade 
of Free India; the business landscape has 
changed radically in th~ last 60 years. The 
new Act is appropriate for the 21st 
century scenario and its present 
challenges. The Act replaces the existing 
Companies Act, 1956, which has been 
amended at least 25 times in the past 57 
years of its lifetime still many of its 
provisions are found to be out-dated and 
inadequate in lhe present day scenario. 

The new Act introduces a new provision 
relating to Women Directors. It stipulates 
at least one woman director's 
appointment on the Board of a comP,any. 
This is a progressive step to establish 
women potentials in corporate world or 
boardrooms. All over the world, many 
women professionals have succeeded in 
elimina~ng the invisible glass ceiling -
and Indian women are not far behind 
Th' . 15 makes the case for balancing 
~~uline and feminine traits. A recent 
'f Y by Booz & Company estimates that 
1 Ind· tan women could achieve 
employment rates equal lo men the 
country' GDP ' 5 would increase by 27 
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percent. Tn addition, emerging research 
from the Center for Talent Innovation has 
strongly correlated diverse boards and 
diverse leadership with innovation and 
growth in market share. Thus we can say 
that the best way to create androgynous 
boards is by having a good mix of men 
and women on them. 

Companies Act 

The long awaited amendments in the 
Comp_anies Act have been performed by 
adoptmg the New Companies Act, 2013 
in the Parliament. The basic intention of 
the legislation behind the changes 
incorporated in the New Companies Act 
is lo consolidate and amend the laws 
relating to companies in lncLia in such a 
way that the companies can be managed 
and monitored in an effective and 
transparent manner. 

On 29 August 2013 the new Companies 
Bill was finally approved by the President 
of India and that made it into a law 

' 
thereby replacing the almost sixty years 
old regulations under the Companies Act, 
1956. The Companies Act, 2013 allows 
for a contemporary legislation for 
regulation of the corporate sector in India. 
The Act, amongst other aspects, provides 
for business friendly corporate 
regulations, better corporate governance, 
focus on corporate social responsibility, 
enhanced disclosure norms, investor 
protection, introduction of class action 
suits, one-person companies, capped 
auditors' tenures and increased the 
number of independent directors on the 
boards of listed companies in an effort to 
improve governance etc. One of the most 
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( wi1p1u1l1•,, At t 7111'1 A lily, 11IJ •j1 111,wunf,, 
W111111111 H11lflCIWl'I ,111•111 In 1111• ( '111 / '"''' '' ' w,11l,l 

l11t1•fl'~li11g 11•1111 111 •11111 tlw l,,w 111 fl,,tt , JI 
1w1•h 1111•11111 11·1· 1,11 in· h•111,d1• ,,v,•miglil ,,,, 
lt11w rn111p,111l1•111111• 1111, 111 tlw w111 ld'11 
IMJ\"''' d1•111111 r111 y lh,il 111 f,11'1111~ tlw w,,wl 
11m< rntlo 11r1•1111rl11 11l11n• l,1d1•111•11tl1•111 ,. l11 
I 'J47, Jlor I 111' flml t ltrw 111 llt1• hl11t111 y ol 
l11dh1 th1• hill 1111111111111•11 ul IPll'II 111w 

wo11u111 011 1111• lm11t1I of 11 "'' t.dn d,w1 111 
r1m1pa1tl1•11 111 111• d1•t1•r11tl1wd t,y flw 
r11l1•r, that 11r1• h1•l111~ f r,111111d pot1•11ll,ifly 
IMll!'d un mnrkl'f c-11 11, 'I 11111 111 , ,,, ,,((, ,, tlv,• 

111,•p th,11 ,•rirrl1111 forwnrd 1111• 1r111v1· lo 
l11rn•,1111•d cll11ripll1w ,11111 l111111v,t111111 111 
1~11vn11,1111•1•, llw f1,cw1 11( llw fJ tudy lf,,,, 
1)11 WOllh'II illl(f 1111 Htl1•11tl1111 f~Ol"l lfl l/1'( tlt111 
WJ H11b-1111l'llo11 (J) o( <'111,qm,!11•11 A, t 
20 n whlrl, d1•1wrllw11 tl,,,t c•vn y pul>l1r 
rm11vi111y Hh,,11 h,,v1• ,, 111111111111111 11111111,,,, 
of thn•1• dlrntom, 11!1• 1111111l11•r ,,,.. two 111 
tlw ram· 11( ;1 prlv:11,, ro111pa11y ,111d 11111• 

tlir1•r t11r l11 1111• ,·,1 111• of ,, 0111• J11•r•11111 

C'1,1npat1y. Jlurtlll'r th,· , 11111p,11Jl,111 

(Appol11t1111•111 ~ ()11,dlfw,1tl1111 <Jf 
IJlm'tllr) l<ul•!H, 20"1 wliid1 ,.,,,,,.. l11111 
for11• "'' I •it April 20 J4 pruvld1 111 tl1,1f ,,w,y 
liiiti•d n1111pa11y, ,111d 1·vny utl11•r pul,11, 
n,111p,1ny havi11Yi p11id-11p ,,Ji.,w raplf,,I ,,f 
0111• hundr1•d rr11rr• rup1•1•11 or 1r11,rr• or 
lurnovn of tlm•1• hundr1•d , nm· rup1•1"1 
or morn a'i "" tfw hrnt d,11,, of lat1•11t 
audited finanrlnl 11l;11(•,r11•nt li, •1h,1JI 
appoint at l1•aHI orw worna11 dir1•rlor. 
Provi,u, addc•d to tlw ruJ,, ;,, provldinf~ tl1;1t 
a company, whic'h h1t11 1,.,,.11 lnn,rpornt1•cJ 
under the Art and i'f c·ovc•rl'IJ undc•r 
proviHionH ,,( 'tl'<'ond pr11vi1u, lo i,u l,-141•rtio11 
(1) of fK•< lion 14') Hhall comply with MJC It 
proviHion11 within a pnlod of 11ix month•, 
from the dat.i• of il!1 inrnrporalum. 

There are al110 11ome am1•ndnwnt 11 in 
I .iffting Agreement i.c•. Clau~• 4'J rn,idc• by 

I 1l~IH ,,, ;,,, lf'•l',' ,,,,. W{l/fllllj flt.H ,,, ,,,,,11,,,1 

1111 l,11,,,,1,,, l'1•vw•tl (.IT1111.1 111 11,<,vl,l,,,i 
v,,,11111•, 1111,v11,i,,11~ ,,,J.tf,.,f I,,< ,,, 11, 1 11n , , 
<;11v1•111,11111• 1,, ,diY,11 w,11, 11,, ,,,1,,11/1

111 
111•1 11 111111 ,,f 11,,, N,·w C '''''!'"''''''• /\, 1 
20 n ·, ,.,. 11,,,,:,1 , ,,111,lil11,, . t,nd i,,,.,. 

1
,

11 
Ap11l I , /Il l ', Y''"' tu q,1111,ly will, 11,,. 
w11111,m ""''' 1,,, .. rt.fi'lt,•tf 1ww,•,11m, (w,~1 1,,,,, ,,r.,,, , .,.,,,,,,,.,1 t,1,11111,., to111p11ri,, •• 

1 ,1i,,.,,, /i.1VJIIY, 1•11ui1y t,J,a,,• Ci1p1b;I o( up,,, 

11.,,0, , ,,,,. ,111,I 111•1 wo,tli 1101 1•1_11, dl,a,, 
H .. 2',, ,,,,,., ,11111 I IJlrlf •llflll-1 ,, t•·d (Jfl 'Jt~f~ 
pl,11(111111-. ol ti"' t.tcxl-: !;X( l,,11,v,i ... f, 0111 ,1.,. 
"'·"'"·'''"Y ffllrtJ'li 1111.;1• lo,,.,. n, .... , Coo,, 
1111 llw llm•· l){'111r,, 

No d,, ,11,t lh•· 1nlrl1d11c 1ion of a v,•,y 
"111q111•liP1Hliv,· N,:w Cornpanir,1 A(I 

lOl \,rml J<1•vi•..!•d Cl1111•.l'4'J I• a ni1J,wt ' 
·•• Orlt' 

11111 l'11• 111,1il1 , 1,rK,·rr1 hew l•, to mv,ot,lf!')ill• 

wlwllll'r tli P r.0111p.ir11l'g w,11 1J<•rrout;ly 
,1pp11111I 111rn1wh•111 wcmwJ1 d1t,~toror th•• 
w1111w11 drrr·clo , will b,• corn 11ig "lll of 
(,1111,ty l111 k,1s~1•y ()I f)l (Hll{)l.rr r.rc,11, ... HI 

111111 lfl,tkius~ thc•,n JHtppcl•. UHlu•, tlt 1111 
Ml1wly full( 1i1111ins~ 1'111:ct,,rn. 

A ppoi11I 1111~ 111dr•p(•t1d1•11 t wom,,11 director 
will 111• 111011· lw11f'( 1, i,,I (111 th .. , omp,wi,~ 
lwr,rn•,1· liy doittJ~ 110 tlwy wi ll 1,.. 
n11nply111g two pu,vi'lirmtj 11( 'o!·llior, WJ 
l .1•. '111l1-•,1•c l1orw l ,1111t 4, Tlw ~,., rmd 
prov~•,,, lu th~· r~1J, . J i!I fmllwr pn,virli11e 
th,,t 1( ll11•n• ' " 11,t,•rlflilt,•nl v,1{,111cy of ,1 
woni,111 dirN t,,,, 11 sh.,11 hi• fill ,•d-up l;y 
tlw ho,,rd i1t ti,,, <•.irli, .. ,1 hut 111,t 1.,1,,r 111,,11 
1111rr11•d111t1• lll'Xt lm,1rd rrw,•linr, CJt lhr,·c 
month-i from 1111· d,1t,· u( ·,w 1,' v,,r.,,n~y 
wl11rlwvn '" 1.ill:r. I( tlw, pr<,vi•,i,111 wc,ulrl 
11111 h,1v1• tw1•11 rn,1111•, th,,, 11111p,11111•~ will 
h,• ,1ppflintins~ a wom,111 dircCl(,r ,111d ilft,,, 
.tppointrni•nt, 1111.:y will try Ji,., rnn1lv,,I 
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I lw 111111111,, 1111,vlti l1111 lw, 
1JIII'' 1 

'I
ii 1t\lllJI I 1•11' 1111 , .,,,,, ,., ,,, 11t,, 

,, I I II' 
111~111 111 

1 11 
ww, 11•11 1111 l111,11d,,, 

I 1lttf Jlll' II I 
111'1" , ,nvillf,,d 111111111rl111,·111 11 111 11,, 

11t1• 111 11 1, A 1 111,v,• 111•1•11 I'' ,/111111,•d 1,y 
tli •t~ I 

(111111 1111

1 
t1,,, t,li •W c 1111q11111l1111 /\1 I, /IJ/ I 

,111r1plhlli II 
1
,,111111 11,,.• 'Jldy l1111rth /,,,., 

I , 1 '111 ,11' I 
111 I 11 uhlh 111 1111 1111 'I hi• l, • .,,, 1,1 1,,11111111 

111 ll••1: h• ,1,,1,,llnfl lll'ld11d tlw , ltu111~• •11 
111 lh1 1

1
1 I Iii 1hi• tJ1•w < 11111p,1111, ,,, A, I 

111n1 ''1 
1111'1111 lldidi• ,11 ,,1 ,u111•11d tlw 1.,w,, 

I r'IJll/111 
111 cJ 

1 
,111111 1111111°1 l11 l11d l,1 •,111 11 fli,if 

1,,l1tf lrl)~ II 
1 

1/i,, I l/ltl/1111,lut; I ,Ill 111• lllh11,11,1•t/ lllli/ 

111111,11,,,, ,,1111111,,,,,.,,,,11, ,,, ,,,,,,.,;, I ·111,ilt• 
11111' 11' 111111Yi' f/1, ;,,,,IJy ,11111 din liw•ly, 

I Jf 11,fy ,,,, t,,,,,,, 1;4_1/1 •1f,,,I J;,,11k111 

11111 ,l11,dy•1111r, ,,,, 1•f1N f ,,t '''"II 
' 111111,,111/1',, A, 1 ~11n, r, 1, •• ,11 ,,,r, l,;u,v,-, 
111,111 f 111111 11111,11, ,tr,,/ ,,,, .,.,,,, 1,f•f t,,, ,1(4' 

l.1~1•11 ,,,, 11,,, ti111tly J/l' IJIJ,I ,,,,,,, ?})'Yl,,4/) 
111 'll/ l'l J!t I J,, .• ,,,. ' ''Y,l,t 1,,mh 1• •r,1•••;1 •11t 4 
l1.111h f 111111 p11l,J1, f,!•1 1,,, :rntl ,1 1,,,,,h, 
(111111 JJIIV,111• WI lv 1, 

'l',thl•· I: H11wl111~ ,.v1•raw 111 r,·11r,I h ,,1 w,,,,.,.,, cllw, li,r,; lwf ,,re and ;,ft,,, 
miludlmt 11f c '1111111111111•11 /\d 20111111 "''"''' ,.,.,,.,ti-ti 11111,li, ,,,,,f 1,r,vlif,. ttlt,,r 

htf 1,1,,,,11111111•11 cl11rl11Vi tlw ,,,.,1,,,11,,1111 21)(111--()'J 1,, 2c117 11s -- - •-= ---- M•·•11 M,-.,,. 

N,or,~ or ,11,, lilOH 10011 l fllO I.OH l lllJ. , '''"' LIii I• 1)/1◄• v,, ,,. 2',J!,, Uil1, I r•Jtfl 

fjl/ "' II u " 111111111'1 ,,, I◄ IS ,,, 17 fif WJ:'JJJ4 t,, 
l 'iilllliMllh•~ 11111 .. , t 1)11'/,J~ - - - - - I - - -

i--
SMr h1111! 111 I I '/ I I) I I I 2 2 J ,.,, 

111dl11 

I I I I I ' J I I I ,, lJ.3 
111111j11h 

l'Ml111111I IINII~. 

'J I I I) I I 
fl"II~ 111 fu,flll 

I I 2 2 2 IJ1 

tlHllk "' I) I I I I) 0,/1 I l 2 2 J 1)1 

11111111111 

tlllH' 111111k II I I I I II.Ii I J 2 2 I IA 
l.l11ll1ril 

AXIS 111111k I I 2 'l l .. ,, I I l j 3 l 

l.h111fr1l 

ll'Jl'I ll1111l I I I 2 2 1,4 I I 2 2 J u 

Ylt~ ll1111k 
II I (I 7. I IJ,lj I I I ,, 2 I 

l.l111Ur1l 

Smtrrr': /111111111/ l<,1por/H of Hder/11d /11111k1; from 2008 09 to 2017-18 
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Co~f'Alllt!£ ,\tt 201'-A R1s s~-,, Toh,lr\l: 
w,,msn I mpmooJ'('~I lll rhrO>rporuh· \hirld .:.:.:;::.:.::!!!.~=~.:;.::;:.:.:.:.::.:..~:.L....;,_ _________________ ___ 

, .,1i,fl 1 hlf•tilr&hlf•d lht> I·fi,•r.t or f\('\\' 

C OIJlflilJllrt.LI Ari 20n f\n compo,ition of 
wnrnnn dlr('(1111 111 the hoard o( ,lt,cdm, 
of lhr> l,•11111ng hl'nks oi lndill. 

It fr, c ,,...,. ,,, S<'Crl from llu• abow tab I,• th,,t 
0111 of ti l,nnkf; under study 7 h.rnl, h,1d 
I"'' ltfvt l111p11rl of Comp,1n1l'.'-. ,\ct 2013 
r,n 1oampos1tlo11 of\\ om1111 tlirt>t tor, in tJw 
fi,11th.l 

• P1111p1h N11t1011ttl B.rnk ,s the only b,1111.. 
"hrtli h:t\'1' the llt'J~t\11\'(' ,,..;ult lhClllt~h lhl· 

b.rnl.. is very n\lll h cnnsrstcn r in 
m,unt,unrng wom,,n d1nx lnr m the hot,rd 
l'\et•pl 2017-18 

• I lighest 1mp,,cl of new Comp.tl\ics Act 
h,1s been found "' Bnnk of 13,iro l 

• . ( lil 
(,1veragc compos1llon o woman dirccto 

( 0 
rs 

11Krl'Jsed rom .6 to 1.8). 

• 2nd highest 1mpncl hos been founu · 
/\"s ll,rnk Limtlcd (avcr,,l~c cornposili~:~ 
of wom,1n d1rcclors incrc,,scd from 1.6 lo 
3.0). 

'l'ahlc• . 2; Showing ranking on the bJsis of consistency of strength of woman 
dlll'rlor-. in 1hr Hoard of Diu.•ctor~ of selected Banks during the study period 

from 2008-09 lo 2017-18 

N1n1r Of thr :U•J8· lOO'• 2010. 2011 • 21112· ZUIJ- lll14- 201S- 2016- 2017-
lt1111kl1111 on 

, 111nd11r(I lhc hn~I~ or 
( omp.1nlr, 0. HI II ll IJ 14 IS 16 17 Ill clcvlnllon ,t1111cl11rt1 

tlcvl11tlo11 

Slalr t,anL ul I I 
, .. I 0 I I 2 2 J 0.1!4 7 

t,i(h. 

1\11\J-'1 I I I I I I I I I 0 0.32 I 

~arn,nlll Uant. 

RanL of lnd11 ~ I I 0 I I I 2 2 2 0.67 3 

BanL uf 0 I I I 0 I I 2 2 3 0.92 
l\orud, 

K 

HL>l<C 8111~ 0 ! I I I I I 2 2 I 0.57 2 
L.unuNI 

AXIS RanL I I 2 2 2 3 3 3 3 3 0.112 6 
um,ted 

ICICI Ban~ I I I 2 2 I I 2 2 J 0.7 4 

''F.SBanL 
0 

l.tmncd I 0 2 I I I I 0 2 0.74 5 

Sorm°t: Amwal Rr.l'orls of Stlecled Bur1Jcs from 2008-09 to 2017-18 
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~ the consistency of 
ble 2 focus n directors in the Board 

f•1 
s1.1n1ing ~,,~rna[ndia's leading banks 

croirectors l~ period from 2008-09 to 
o . tl,e shl Y 
during 
2017-18 table it is found that PNB 

th above . . . 
frOrtl e t consistent situation m 

;cnects the m~~iding by rules of ~he 
eferen': to Act 2013 regarding 
r 01es Th h coni pa f women directors. oug 
Jppaiotnientothey did not appoi~t any 
n ?0 t7-20lB which is a violation of 
'" ~ directors . ) 
11,onien . Act (as amended m 2013 . 

Pan1es • t t.(le com f the new act came m o be ore . 
1 But even had been consistent Y · they 

0peratt~n omen directors. 
oinllng w 

apP da ranks the lowest in the 
• Bank of BaBro fore the amendment of the 

e table. e · ti 
.ibOV I had been interm1tten y 
said Act t ,ey directors but after 

. g women il hav1n . 2013 they have stead y 
drnent m 

amen h ir number of women 
increased t e 
directors. 

k f Baroda though achieved 8th 
, Ban ° · t tly . . b t they had cons1s en 
Pos1t1on u f 
. d their number o women increase 
directors after 2013 amendment 

• HDFC bank who ranks 2nd ~ the table, 
also shows a consistent appointment of 
women directors on their board for the 
last 10 (ten) years prior to and after the 
amendment of the Companies Act. 

, From an overaU view of the table we 
find that most of the banks have had 
women participation in their boa rd 
regularly from 2009-2010 onwards. We 
also observe that most of them have 
increased women participation on the 
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board after the amendment of the Act in 
2013. 

Conclusion 

From the above discussion it can be 
concluded that new companies Act 2013 
had a positive effect on composition of 
woman directors in the board of directors 
of leading banks of India. Not only the 
private sectors banks under study but also 
the public sector banks are positively 
affected by the new Companies Act 1913. 
The results also highlighted that the aim 
of Companies Act 2013 to increasing 
woman directors in board has been 
achieved to some extent during the study 
period. 
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